This paper aims to analyze and compare the accreditation systems of people applying to higher education professionals independently of the area of accreditation to which they belong. To do this, we will analyze five certification systems: Project Management Institute (PMI), Registration and Certification Center of People (CERPER), General Council of Industrial Engineering (COGITI), Association of Naval Architects and Ocean (COIN) and National Qualifications Authority (INCUAL) based on eleven indicators derived from the study of different sources of information.
Introduction
In the development of Higher Education European System, appears a new scenario that seems to blur the relationship between academic qualifications and professions, especially in the field of engineering, which will be enhanced as a result of the next passing of Professional Services Act.
Actually the role of the engineer in society is changing, it must be prepared to deal not only technical issues, but to solve problems and formulate an interdisciplinary mode integrated solution alternatives. The goal to strive for greater integration in terms of application of skills in the academic and professional field has led to a profound modification in the concept of competence, understood as a combination of attributes applied knowledge, abilities, skills and responsibilities describing the level proficiency in performing a function. From the educational standpoint competition focuses on the teaching-learning process, while in the professional field concept focuses on the effectiveness and efficiency of work.
Although until now it was possible to identify the qualified professional based on their qualifications, it is expected that in a near future we need new mechanisms to achieve this, such as the accreditation of professionals.
The process of accreditation seeks to declare publicly that a product, process or service conforms to the requirements. The areas of activity of an engineer can be classified according to the type of company where you work or service function to develop.
Depending on the type of company include industrial business or service (Management: technical, commercial, production, ...; Projects: products, facilities, ...; Organization: quality, stocks, production, ...), government or public company (technical assessments, project management, ...), and freelance (projects, technical reports, ratings,
Conceptual basis

Accreditation Systems of People
The current situation in the workplace and mobility of people who exist in the European Union has made that to be needed the recognition of professional qualifications. The directive distinguishes five levels of professional qualifications: -Certificate of competence: general training of primary or secondary education, or professional experience of three years.
-Certificate: training at secondary education technical or professional.
-Accrediting Title: formation of post-secondary level.
-Accrediting Title of higher or university education: at least three years. 
Taxonomy of engineering competences
It has professional competence who has the knowledge, skills and attitudes necessary to practice a profession, can solve professional problems independently and flexibly and is trained to assist in their professional environment and work organization.
The main requirements of skills demanded to the workers by business are synthesized into three groups: technical, human and analytical. As shown in Table 1 , the tasks that are grouped in each of three identified groups are diverse: In the table 2 (Torres and Abud 2004) , is showed generic skills of the engineer in order to further establish the possible indicators for its evaluation. 
Methodology
The summary of the methodological process has been carried out to define and compare the different systems of accreditation of people analyzed are shown in Table 3 . 
Accreditation System Analysis
In this section we will investigate the different certification systems together with their indicators and comparative.
Quality Systems and Environment
The Registration and Certification Center of People (CERPER) belonging to the AEC (Spanish Association for Quality) plays the mission of the personnel certification schemes based on the European Organization for Quality (EOQ).
AEC-CERPER
Objetive Find certified professionals in Quality and Environment.
Accreditation Accredited by ENAC, according to the UNE EN ISO 17024
Certification of Persons, the National Accreditation Body (ENAC), providing 12 certificates in the fields of Environmental
Professional Accreditation Systems for Naval Engineers
The Association of Naval Architects and Ocean (COIN) has a future plan for their professional certifications based, assessing the need for such certification be accredited by ENAC, since they allow EU recognition.
COIN
Objetive
Its mission is to ensure the quality of the work done in the field of Scope of National
Indicators
After the review of the different certification systems of persons analyzed, are presented the 11 indicators to be used for comparison of the 5 certification systems studied (Cardoza 2011) . In Table 4 are presented the indicators selected: 
Comparative analysis of certification systems
Each of the objects systems study was analyzed according to the indicators described above, obtaining the following comparative table, Table 5 . relates to transparency and reliability of the system for both the institution and the people who certify.
Secondly, the evaluation systems of most institutions consist of audit record, written and sometimes include an interview. So as to ensure that the person tested has the powers he seeks are recognized.
Another important factor common to PMI, CERPER, COIN and INCUAL is to establish and clearly define the units of competency, so that certification is oriented to a specific field of knowledge (there different levels within each). In many cases the institutions develop standards that contain the knowledge to certify competence, such as the PMBOK Guide (PMBOK 2013) in the PMI and can thus ensure homogeneity within the same group that owns a certification.
Finally, there is an evident need for external reference models for the development of new qualifications in the EHEA, which Accreditation Systems could play a decisive role.
